INCLUSIVE EUROPE,
EUROPE FOR ALL

5 building blocks for a Europe of social justice and decent work

Adopted by the Socialist Group in the European Parliament, February 2008



A different vision of Europe
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Ten principles for our common future
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Losing the way: the crisis of social Europe
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Europe delivers on reform (but leaves out some key ingredients)
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1 A new social Europe - for more and better jobs,
against poverty and inequality

In the European Union, one of the richest places on the planet, one in six - some 74 million
people - lives below the national poverty line. But without social transfers, the figure would be
185 million and 40% of the population. These figures show how powerful, and how essential,
social policy can be as a weapon against poverty.

Globalisation, aided by public policies, has transformed the European labour market, causing
polarisation between unskilled and high-skilled work, between winners and losers, between rich
and poor. The share of wealth going to workers' wages compared to that going to shareholders
has continuously declined over past years, and the wage gap has increased. One consequence is
a new sort of poverty among us: the working poor, the majority of them women.

At the other end of the scale, the richest 1% have more than doubled their share of Europe's
income from 8% in 1980 to 17% now. Competition for scarce capital and skills pushes up
rewards and pushes down tax rates, as public policies compound the inegalitarian impact of
globalisation.

The Plan:
9 More jobs - a dynamic and sustainable growth strategy. '
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“'Some say that full employment is impossible.

We, the PES, have made our political choice: full and high

quality employment can be realised. It is the best route to make

societies more inclusive and more prosperous, using everyone’s

potential to contribute to the creation of new resources.” (New Social Europe, p. 10)

Better jobs
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6 A common stand against growing inequality. #
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@ Fight against child poverty and strengthening of children’s rights. %
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2 A new social Europe - for economic security

More and more European workers are in precarious jobs: 13% are now on fixed-term contracts,
23 million in bogus self-employment, with no contractual cover and little social protection. With
these non-standard work contracts proliferating, more than 80 million Europeans unemployed
and 70 million classed as at risk of poverty, insecurity has become a pervasive feature of
Europe's two-tier labour market.

European and national law has helped create a two-tier labour market, by failing to extend to all
workers the rights and protections enjoyed by full-time, permanent employees.

And because of the growing intensity of competition and the unpredictability of economic shifts,
feelings of insecurity are more and more shared by full-time, white-collar and even managerial
or professional employees.

The Plan:

9 Take action against precarious work and abusive labour practices. ;
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Break down labour market segmentation. '
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> Implement employment protection legislation effectively. 2
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Promote European collective bargaining,
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social safeguard clause.

Adequate, sustainable and transparent pension systems:

N -



3 A new social Europe - for diversity, integration
and inclusion

The newly enlarged Union embraces a wider range of cultural traditions; greater variations in
the quality of social infrastructure; greater extremes of poverty and wealth; a wider range of
problems of social exclusion - such as the position of the Roma in some Member States; and
higher levels of migration, both from within the Union and from third countries.

While European legislation has greatly strengthened protection against discrimination across
the EU, much remains to be done, especially on implementation and enforcement, where some
Member States are clearly failing to meet their responsibilities.

Exclusion from the workplace, in particular, threatens Europe's prosperity. In the next 25 years,
Europe's working age population will drop by 20 million, yet Europe is far from its target of
getting 70% of the working-age population into jobs. Most of those whom we need to bring into
the workplace face barriers through lack of skills, discrimination, , age, disabilities or problems
of reconciling family and professional responsibilities.

Policies to break down these barriers are an urgent priority both for Europe's social policy and
for its economic success.

The Plan:

9 Strengthen anti-discrimination legislation and enforcement:
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Introduce a common European migration policy, ** 4 -
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> Put effective policies for integration at the heart of Europe's migration policies %
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Expand access to education and training !
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6 A workplace compatible with family life 1!
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@ Use Europe's Structural and Cohesion Funds as a weapon against exclusion and
poverty. ! # #
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/ Active ageing ! ) E

= Mandatory social impact assessments
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4 A new social Europe - for a better managed
globalisation

Globalisation can boost growth and efficiency. But it also creates new pressures on the European
economic and social model through more intense competition and more rapid change.

Europe is now, as never before, competing with countries in widely diverging social, economic
and political circumstances. Through downward pressure on social and environmental
standards, unskilled wages, or taxation of highly mobile factors of production, global competition
has become a contest between alternative economic and social models.

As the biggest economy in the world, Europe must play a more active part in designing the rules
and institutions of global governance in the interests of a world that reflects the values of
solidarity, social justice, social inclusion and environmental sustainability. And we must
coordinate our resistance to any erosion of our own social and environmental standards.

Rapid change in the global economy has led in the last two decades to unprecedented waves of
mergers and restructurings. Europe should not put up barriers to hold back the pace of change.
But we must become better at foreseeing, preparing for and managing change. And decisions on
how to respond to change must reflect the interests of all stakeholders, not just those of
shareholders or investment funds.

The Plan:

9 Build a Europe of Excellence ;
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Revise and strengthen the Works Council Directive. I 5
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> Strengthen the European Monitoring Centre on Change (EMCC). 400
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? Expand the Globalisation Fund. ), 1
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Ensure stable, transparent funding for long-term investment



